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Rationale

At St John Vianney School, we strive to promote self discipline, desirable behaviour and Christian attitudes and values. We place emphasis on the pastoral nature of Christian discipline and the dignity of the individual child. We endeavour to enable the pupils to grow in Christianity and become caring, just, well balanced individuals. Parents and teachers will work together to enhance a positive environment.

Aims 

Through the Pastoral Care and Discipline Policy we aim to:

· develop confident children with high self esteem, respect and dignity

· provide character building experiences that create a spirit of worth among pupils

· obtain desirable behaviour and attitudes of the children

· observe school rules

· employ a system of rewards and consequences to achieve a safe and happy environment

· cater for the needs of the individual

· develop self discipline in class and on the playground

· inform parents of discipline strategies and encourage their support.

· Ensure that corporal punishment is not used.

Implementation

To help implement these concepts we endeavour, wherever possible, to use positive approaches to obtain sensible behaviour and self-discipline.

Teachers will use their professional judgement to analyse individual situations in their classrooms, on the playground and before and after school times of supervision following the guidelines “Behaviour Consequences Levels.” It is anticipated that consistency and fairness will further promote acceptable behaviour.

The interest shown by staff in students’ achievements, activities and development and the care that the staff exercises for student welfare develops an atmosphere where students feel cared for and hence tend to behave themselves.  Rewards, acknowledgements and encouragement are positive approaches, which the staff utilise.  Positive methods are considered to be the best ways obtaining self-discipline within students.

It is vital that acceptable and unacceptable behaviours, rights and responsibilities are discussed and consequences are clearly explained and visible for students to see.

All staff members have responsibilities within their classrooms and on school premises generally for management of behaviour. Where minor and moderate misdemeanours occur the situation is handled by the class teacher and out of class situations by the teacher on playground duty.  Serious matters will be referred to the Assistant Principal and then to the Principal.

The staff is responsible for the pastoral care of students. This is a coninui8ng role as pupils progress through each school year.

Teachers are encouraged and assisted to develop professionally so that they will becomes better educators. Good teaching promotes and engenders good behaviour as teachers gain the students’ respect.

Teachers under no circumstances are to use corporal punishment within our school and system (Education Reform Act 1995) .The school does not sanction the use of corporal punishment by any member of the school community including staff, parents, clergy, parishioners or visitors to the school.

Staff is encouraged to attend Inservice training through the Catholic Schools Office and the Department of Education.

Budget

Funds will be allocated for necessary resources for awards, as well as for staff professional development in behaviour management.

Evaluation

This policy will be evaluated annually by the staff or when the need arises. 
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